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ABSTRACT

UTHATWONG, PERMSAK, Ingtitute of Graduate
Studileo, Central Tuzon State University, Muiloz, Nueva
Beijo, Philippineg, October 1987, MOTIVATICUS AIND
ROLE PERFORMANCE OF FARMER-COOPERATORS IN THE CORE
VILLAGE TOR EXTIENSION WORK IN UTTARADIT PROVINCE,
THATTAYD,

Adviger : Dr. Romeo L. Saplaco

Thio otudy aimed to: (1) describe the cocio-
demographic and work motivation profile of the
farmer~cooperators of the Core Village for Extencion
VWiork in Utbaradit Province, Thailand; (2) determine
the degree of role performance by the farmer-
cooperalbors in group activities within their farm
organizations; (%) determine the relationship
between socio-demographic and role performances; and,
(4) determine the behavioral patterns of the farmer-
cooperators with rsgpect Lo work motivation factorg.,

The study wag conductad in six villages of the
Corc Village for Extension Work in Uttaradit
- Provincc, There were 119 farmer-cooperators included
in this ctudy. The data were collected by perconal

interview using interview gchedule,
Fas



.JAL "f"‘? Y - - -
A1l the respondents expreSced group-oriented

notivation for power motive. The important reasons
plven by the farmers to become officers were: (1)
thelr woanbt te serve the people; (2) to promote a
betler asoociation; and, (3) to establish unity and
cooperation among the people.

linjority of the respondents expressed self-

oriented motivation for affiliating with local

q -

organization

]

« Their significant reasons were: (1)

degire Lo 1L

[q¥

arn to improve agricultural practicecs;
(2) desire to obbain cupplies at low costs; and, (3)
desire to borrow money easily from the bank,

Ac o nurturance motive, a little more than half
of the respondents were congsulted by the other
farmers, Thelr consultation topics were: (1) agri-
cultural practicas; (2) farm management; and, (3)
wabter utilization from electric pump projecto.

ore than one-fourth of the recspondents received
rewards from agencies such as: agriculture maberials,
money oand certificate.

The moot prescsing problems confronting the
farmers were: dirrigabion water management problems;
lack of cooperation among members; insufficient
irrigation water cupply; financial constraintc; and,

lack of technical cupport from Service agencied.
xvi



It was found that of the 119 respondents, 36

percent tended to exhibit high role performance and

©4 percent exhibited low role performance,

Of the factors used ag variables of thic study,

six were fcund to be cignificantly associated with

role performance, namely: age, educational attainment,

number of training, lzadership experience, nurturance

4
II]_ ur,_) L 1_"\'.\‘?" :

+y and achievement motive.

XV1i
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