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ABSTRACT

SINIVES, SAKDA, Institute of Graduate Studies,

Central Luzon State University, Munoz}. Nueva Ecija,

Philippines, October, 1988, TRAINING NEEDS OF AGENTS OF
THE PLANT PROTECTION SERVICES UNIT AT THE DEPARTMENT OF
AGRICULTURAL EXTENSION IN THAILAND,

Adviser: Dr. Anselmo D. Lupdag

This study was undertaken primarily to identify
the training needs of Plant Protection Service Unit
(PPSU) agents in the Department of Agricultural
Extension of Thailand and to find out if this is
associated with attitudes. A total of 155 respondents
comprising of 25 chiefs and 130 agents from six regions

of Thailand were selected using stratified random

sampling, The data gathering device was a research
developed questionnaire and interview schedule. Data
were analyzed using descriptive statistics, chi-square

test, Pearson’s product moment correlation and t-test.
The results showed that the chiefs and agents

had mean ages of 45,56 and 35,85 years respectively,

Both groups consisted mostly of married malés‘ The

chiefs had higher educational attainments than the

Xvi



agents, The chiefs and agents had length of service in

their present position equal to 9.64 and 9.13 years,

respectively,

The PPSU agents had extensive trainings in plant
protection but not on extension methods, Both PPSU
chiefs and agents perceived that there was much need for
trainings in these areas, There was no significant
difference in the training needs as perceived by the
PPSU agents and chiefs, This was true for both training
areas in plant protection subject matters and in
extension methods,

The PPSU chiefs and agents had positive
attitudes towards the training needs of PPSU agents.
They agreed that the PPSU agents needed trainings in
their line of work, The attitudes of the PPSU chiefs
and agents in Thailand toward the PPSU agents’ training
needs were not significantly different,

A significant relationship exists between the
attitudes of the PPSU agents and their perceived
training needs in plant protection subject matters and
in extension strategies.

In the case of the PPSU chiefs, a significant

relationship exists between their attitude and perceived

xvii



training needs of PPSU agents in plant protéction

subject matters, However, on extension strategies

insignificant results were found. This implies that

PPSU chiefs with higher levels of Perceptions on the
agents’ training needs in plant protection matters also

had higher attitude levels on the wame, This is not

true, though, in the case of tfhe agents’ training needs

in extension startegies,

The respondents suggested that subject matters

to be offered for trainings are modern sxtension
strategies on micro organism control on plant
protection, horticulture vertebrates, and field crop

needs. It should include field trips and the like.

Xviii



70

LITERATURE CITED

ACADEMIC  AND CURRICULUM

o 1 DEVELOPMENT SECTIO
Tra%nlng needs of extension worker at T;mgél 1198I-
Thailand Training Divigion evel,

Agricultural Extension, Department of

ALAM, ?“. MD . 1988, Training needs of rice farmers under
n¢§%0ﬂ31 'a@d communal irrigation system in Nueva
Fcija, Philippines, Unpublished M.S., Thesis, CLSU,

BALDEVIA, A 1971, Agricultural training needs of

seminarian and ministers in the Phili
Unpublished M,S, Thesis, UPLB, 1lippines.

BALDERAS, S%NTOS R, 1970, Some factoreg associated with
perception of adequacy of training experience by
Camazrines Sur National Agricultural School College
Graduates, Unpublished M.,S, Thesis, UPLB,

CALES R, N, 1973. The training needs of rice farmers in

Biliran Sub-Province, Unpublished M.S. Thesis,
UPLR,

CHAIDEE, A. 1376. An evaluation of preservice training of
vocational agriculture teachers in the Agricultural
Colleges and Schools of Thailand. Unpublished
M.S, Thesis, UPLB,

CHANG, CHI-WEN. 1974, A strategy for agricultural and
rural development in Aslan countries. Philippines:
Seutheaszt Asian Regional Center for Graduate Study
2nd Research in Agriculture,

COSIP, c. p, 1983, Training Jeeds of extension workers
in the Ministry of Agriculture Region VIII:
Philippines. Unpublished M.8, Thesis, UPLB,

DECHMANI U, 1984, International workshop on plant
proéection services:plant protectiop servi?eg ~in
Thailand. Plant Protection Serv%ces Division,
Department of Aagricultural Egten31on, Bangkok,
Thailand, Published for participants on June 4-July
4, 1984,

DULDULAO, A. 1975, Kaingeros' perception of Fh: gtt;;uge
towards forest conservation, Unpublishe .D,

digsertation, UPLB.



71

SLAVA, F. M., JR, 1972, o
E i h—charge e tre The training needs of foresters-—

r f k] - . .

Urpubliched M5 Thesis? Oégggatlon administration,

HASHIM, Y. B. MOHD, 1971,
Extension Education)
University of Malaya Kuala

_ Training <(Classnotes in
Faculty of Agriculture,
Lurpur, Malaysia,

HEAN, T. C. 1977, BAnalysis of tpn

the agricultural institutes and Job performance of
the agfloultural technicians in Feninsular Malaysia.
Unpublished M, g, Thesis, UPLB, '

e training curriculum of

HUNKAEW, C, %9?4. A study on agricultural extension
agents.tralnlng needs in the east region of Thailand,
Unpublished M,8, thesis, Kasetsart University,

IGNACIO,_ D, D, 1979, Placement and training needs of the
agricultural technicians graduates of the Mariano

Marcos State University, Unpublished M.8,. Thesis,
UPLE,

LALL, V., 5., 1973, Role perception and inservice training
needs of rural 1life program workers of church
projects of rural  uplift in the FPhilippines.,
Unpublished M,S, Thesis, UPLB,

MARIANO, 8., 13877, 1Inservice training needs of foresters
as perceived by them and their administrators,
Unpublished M.S, Thesis, UPLB,

MALONE, V., M, 1984, Agricultural Extension: A Reference
Manual, In-service Training and Staff Developmgnt.
Food and Agriculture Organization of the United
Nation, Rome, p. 209,

MUBNGSUWAN, B, 1975, Inservice training Qeeds of
vocational agriculture teachers in Agr}cultural
Colleges in Thailand, Unpublished M.S. Thesis, UPLB,

i training needs of
NOR, A, R, M, 1978, Inservice q |
agriucltural technicians 1n Penincular Malaysia,
Unpiblished M,S. Thesis, UPLB,

NUNSALLY Jun C 1970, Introduction to Psychological

Measurement, McGraw H4ill Book Co.: New York.,



72

ORDA, 1. 1980,
development
Philippines,

In—service t .
X raining n
officers in 11 eelg eeds of rural youth

ected : :
UnPublished NS ed provinces in the

Thesis, UPLRB,
PHAUNGRAUNG, CC, 19 e
CLSU . Techn01§§§ Training needs of farmers in the

a .
Unpublished M. §. thesiz,cgi%% project  barangays,
SALCEDO, A, 1979 In-servie L
. b = T
agricultural teachers in raining needs of

: N ubli
Unpublished M, 8, Thesis, UELB,E elementary schools.

TABINGA, 'G: _A' 1973, Relationship of professional and
techinical background to in-service training needs of

gardening teachers and elementary agriculture

teache§s of selected schools in Laguna, Philippines.
Unpublished M,S. Thesis, UPLRB.

THANUPON, S. 1986, Extension and client system perception

of - rice farmers’ +training needs in Chiangmai,
Thailand, Unpublished Ph, D, Dissertation, CLSU,

TOWTHIRAKUL, K., 1985, Job performance of Tambal agents in

Chiangmai, Thailand, Unpublished M.S., Thesis,
UPLE,

YUPAKORN, K, 1972, Role expectation and role performance
of farm management technicians in Cagayan Province,
Unpublished M.,S, Thesis, UPLB,



	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14
	Slide 15
	Slide 16
	Slide 17
	Slide 18
	Slide 19
	Slide 20
	Slide 21

