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ABSTRACT

BERNARDQO, ALYSSA KEANA R., Bachelor of arts in Psychology,
Department of Psychology, College of Arts and Sciences, Central Luzon State
University, Science City of Mufioz, Nueva Ecija, Philippines, June 2017, SUBJECTIVE

WELL-BEING AND ORGANIZATIONAL COMMITMENT OF PSYCHOLOGY

PRACTITIONERS

Adviser: Bessie May C. Belza

The prime focus of the study is to know if there are differences between
subjective well-being and organizational commitment of psychology practitioners in
different work setting. In addition, The study aims to know the level of SWB, using Ed
Diener’s SWLS and Watson & Tellegen’s PANAS, and organizational commitment, using Meyer
& Allen’s OCQ, of the employees in the three work settings, educational, clinical and industrial-
organizational setting. The study also looked into the relationship of the legth of service to SWB

and organizational commitment. Also, the study aims to know the relationship of SWB and

organizational commitment.

Using a correlational analysis and test of differencfes, data were analyzed. Results show
that there are differences in the level of subjective well-being and organizational commitment of
psychology practitioners, however, all three settings manifests high levels of both SWB and
Organizational Commitment. Correlational analysis shows that there is a weak correlation

between SWB and Organizational Commitment.
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